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Turning up volume 
at Fulton 

I protest the Fulton Theater's volume levels in 
the last two shows. At "Dreamgirls," I had to 
take medicine for the headache I was getting in 
the first act. It started to work, then the 
headache persisted to the point that my friend 
and I left at intermission. We were most 
disappointed as it was an otherwise fine show 
and I looked forward to more choreography in 
Act II. 

At "Joseph and the Amazing Technicolor 
Dreamcoat," again, the volume was so loud that, 
lacking earplugs, I tore bits of Kleenex and 
stuffed them into my ears. Otherwise I'd have 
had to leave that marvelous production. 

My friend and I are not renewing for next year 
mainly because of this issue. I learned at an 
Elderhostel in New York City some years ago 
that "Cats" was the first musical to up the 
volume to very high levels. I much more 
enjoyed the production at Dutch Apple when 
they first did it a few years later, because it was 
not ear-splitting. 

"Rent" a few years later so hurt my ears and 
those of my friends that we had trouble hearing 
for three days. No more Broadway for me. 

I've protected my hearing for many years from 
loud noises. So much so that, when I 
experimented with hearing aids a few years ago, 
I found I didn't need them. 

If I continue going to the Fulton, I fear my 
hearing will be damaged to the point that I'll 
need aids again. 

I'd rather put my money 
into Fulton tickets than hearing aids, but next 
year I'm saving it for other local shows. 

Mary Burgess, Columbia 

Virtues of 401(k)-type plans for 
state employees  

There have been a number of articles and letters 
recently regarding various proposed reform 
measures for Pennsylvania public employee 
pensions, the most contentious of which is 
putting new employees into a defined 
contribution plan, such as a 401(k). This 
proposal affects only new employees. 

Some people have suggested the proposal would 
increase the cost of the state pension plans, 
since the state would have to contribute to both 
the old and new plans. 

But the state has to fund the benefits for 
existing employees no matter what. The only 
question now is how much the pension benefits 
for new employees will cost. 

One problem (from the taxpayers' perspective) 
with the current defined benefit plan is that the 
amount that will ultimately have to be 
contributed by taxpayers is unknown. The 
amount ultimately to be paid out as benefits 
depends on many unknown future work-force 
variables (length of service, life expectancy, 
salary at retirement, inflation adjustments, etc.). 

Even if these amounts could be reliably and 
honestly predicted, when the state funds the 
pension plan, there still is the risk that the 
amounts contributed are subject to loss due to 



bad investments. Under the current system the 
taxpayer is "on the hook" for all this risk. 

There's also the matter of intergenerational 
equity: A politically popular decision is made to 
cap contributions to the plan today in order to 
balance the budget, with the result that future 
taxpayers -- our children and grandchildren -- 
have to make up the shortfall 20 or 30 years 
down the line. This is exactly what has caused 
the current mess we're in. 

One of the virtues of a 401(k)-type plan is that 
the total cost is known in advance, and today's 
taxpayers (and today's politicians) are 
responsible for paying for today's public 
employees. The cost can't be shifted to future 
generations. 

Finally, most of the news articles on this subject 
quote officials from the Keystone Research 
Center. The articles always claim that the 
defined contribution plan is a bad idea. 

Given that the board of directors of the center 
reads like a "who's who" of union leadership and 
their apologists, you have to wonder how 
objective their views and research are. 

If they are so adamantly opposed to the plan, 
that may be a sign that it's actually beneficial to 
the taxpayers. 

Thomas T. Amlie, West Hempfield Township 

 


